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DO NOT wait! is the
key message from the
Career Transition Part-
nership (CTP) offering
resettlement courses
and advice to all Forces
leavers.

Maggie Gordon, Regional
Manager at CTP urges all per-
sonnel who are getting ready
to leave the Forces to be pre-
pared and act as soon as they
can: “If you’re coming to the
end of your time in the Serv-
ices, you normally have two
years to complete your reset-
tlement. However, if you have
been made redundant you have
less time to utilise the facilities
that we offer: Act fast!”

CTP is run through an inde-
pendent company Right Man-
agement Ltd, which is funded by
the MoD to offer Service leavers
important advice and guidance on
making the transition from mili-
tary to Civvy Street as smooth as
possible.

SKILLS

Although not compulsory, once
into your resettlement phase you
are entitled to attend the Career
Transition Workshop (CTW). This
is a three-day seminar which of-
fers a beneficial starting point for
anyone leaving the Services.

“The CTW isn’t just about
giving you a template to write
a good CV. We ask you to look
at all the skills you have devel-
oped throughout your time in the
Forces. A lot of people don’t think
many of their skills are transferra-
ble and we help to identify them
and encourage people to success-

fully sell themselves,” explains
Maggie Gordon.
“We ask people who attend the

workshop to begin by presenting
a 30-second commercial about
themselves. We find that this helps
attendees to realise the many skills
they have. It then allows people to
map out their resettlement plan in-
cluding which sector they would
like to enter and decide what
courses they may need to do.”

by Charlie McClelland

“I often hear statements like:
‘But I'm just a truck driver’. But
not many truck drivers have driven
in numerous different countries or
in extreme weather conditions.
These are all skills Service per-
sonnel take for granted because it
is part of their everyday job.”

Other important aspects of the
workshop include teaching attend-
ees important telephone skills,
interview techniques and salary
negotiation.

SALARY

“We try to get you to think
like an employer, what do I want
from this job role? Also important
is salary negotiation. We look at
what area leavers are planning on
settling in, the average cost of liv-
ing, bills that they may not have
previously had to pay.

“These things are all impor-
tant because perhaps the job they
are looking at isn’t going to pay
enough to support their family.
That is where we can recommend
courses that they can use to de-
velop their skills. Or perhaps look
at different areas where we know
that jobs are readily available.”

“There is so much that we can
help with, from personal develop-
ment to course guidance or even
pointing you in the right direction
over financial issues or housing,”
continues Maggie. “Plus, once we
have developed an information file
with you, all of your development
plans and information stays on a
main system.

“So if you settle somewhere in
the UK and need continued sup-
port, one of our 10 regional set-
tlement centres will have all your
information on hand to continue
your development.”

Your first step to begin map-
ping your future is with your Serv-
ice Resettlement Advisor, IERO.
Discuss how to utilise your learn-
ing credits and think about courses
that you might want to enrol on
before time runs out.

“Resettlement is part of life-
long learning. However, many
personnel don’t use these op-
portunities and don’t come to us
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EXPERTS IN HERFORD

No matter how or when you leave the

Armed Forces, contact GTP and get

professional help before that next big step

® The CTP Herford team, from left to right: Maggie Gordon (Regional Manager), Paddy McLaughlin
(Administrator), Sue Wragg (Information Research Coordinator), Anne Schedding (Associate
Consultant/Trainer), Andrea Uemann (Regional Employment and Training Manager) and Mandie Graham

(Consultant/Trainer)

until the end of their career and
sometimes it’s too late for longer
courses,” explains Maggie.

“If you are looking at doing
a Foundation degree or level 4
qualification, don’t leave it to the
last minute. Quite often because
of other commitments such as ex-
ercises there just isn’t time to do
some courses towards the end of
your resettlement.”

FUTURE

Maj Andrew Whiteside, Rhine
Support Unit, is due to com-
plete 31 years in the Service
and has his future mapped out
at this point.

“I spent several years in
Kuwait with the British Loan
Service Team and I thoroughly
enjoyed my time spent there.
So when I was offered a po-
sffion as the HR manager for
the school in Kuwait it was a
decision I didn’t have to think
long about.

“It is a huge move for me and
my family but we know the coun-

try and we think
it is a great op-
portunity.”
However, how
has the three-day
workshop ben-
efited someone
with such a clear
future ahead?
“You never re-
ally know what
is around the
next corner and
the workshop has
armed me with
beneficial tools
i on CV writing
and interview
techniques as
well as how to

transfer military speak into civil-
ian life,” says Maj Whiteside.

“I was also keen to enrol on a
management course and the team
at CTP has advised me on the best
one. I wanted to register at Man-
chester Business School studying
Advanced Management.

“Unfortunately due to my
limited time frame there wasn’t
space available so I will be doing
a similar management course in
Bristol.”

‘Whatever your future
plan, the key message is Bat i hyyREIA OV -

Other huge benefits of being
in touch with the CTP include
industry days and regular com-
munication with large employers.

Andrea Uemann, Regional
Employment and Training Man-
ager explains: “Our role here
includes keeping up to date with
large companies and we have a
sub contractor, Regular Forces
Employment Organisation, which
has a large database of jobs which
is available to all Service leavers.

EVENTS

“Aside of that we hold regular
employment events and industry
days. For example, BT held a huge
employment day and we put for-
ward many people from our data-
base who fitted the roles they were
after. It was a huge success.

“We can advise people with
preferred suppliers for vocational
training courses such as Engineer-
ing Management among numer-
ous others. What is also important
is being able to guide people on
their preferred industry and what
roles are available at the time.”

“It is not uncommon for per-
sonnel to have spent most of their
career in Germany. It is therefore
not surprising that they decide to
settle here on leaving the Forces,”

says Maggie Gordon.
“First and foremost it’s
vital to have a strong grasp
of the German language and

ing courses in German. You

nat tD SIt stl” and Walt f0l’ must be fluent in order to get
it to come to you. Go get
it and make it happen!’

a management position in a
German company.”

Andrea Uemann contin-
ues: “80 per cent of personnel
already have property here but
we can point you in the right
direction to get the best advice.

“We also have good contacts
with German employers and social
security to help get you set up. In
fact, where ever you decide to put
down your roots we will endeav-
our to give you the best advice.”

“Whatever your future plan,
the key message is not to sit still
and wait for it to come to you. Go
get it and make it happen!”

Finally, a date for the diary;

the next Industry Awareness
Day will be held on November
29 at the Divisional Conference
Centre, Wentworth Barracks,
Herford.
@ Get in touch with any member
of the team at CTP, tel: 05221
9953896 or take a look at their
website: www.ctp.org.uk



